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 ┤᥋⤒㈝ 㛫᥋⤒㈝ ྜ ィ 
2007 ᖺᗘ 1,320,000 0 1,320,000 
2008 ᖺᗘ 1,350,000 405,000 1,755,000 
ᖺᗘ    
ᖺᗘ    
  ᖺᗘ    
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◊✲ㄢ㢟ྡ㸦ⱥᩥ㸧 Fair ? or Unfair? : The asymmetrical concepts in Organization 
  
◊✲௦⾲⪅  













































① ௦ ⾲ ⓗ ࡞ ◊ ✲ 㸸 ࣏ ࢪ ࢸ ࢕ ࣈ ࡞ ㄏ ᅉ
(valence)ࡼࡾࢿ࢞ࢸ࢕ࣈ࡞ㄏᅉࡢ᪉ࡀಶே
ࡢ཯ᛂ࡟ࡼࡾᙉ࠸࢖ࣥࣃࢡࢺࢆᣢࡘ࡜࠸࠺
࣏ ࢪ ࢸ ࢕ ࣈ ࡜ ࢿ ࢞ ࢸ ࢕ ࣈ ࡢ 㠀 ᑐ ⛠ ᛶ 


































































































































ࡀ 38 ேࠊዪᛶࡀ 89 ே࡛࠶ࡿࠋ▷኱⏕ࢧࣥࣉ










































































































































ࠝᏛ఍Ⓨ⾲ 㸦ࠞィ 7 ௳㸧 
 
①Sekiguchi, T., & Hayashi, Y. Self-esteem 
and justice orientation as moderators for 
individual-level and group-level justice 
effects. Paper presented at the 2008 
Annual Meeting of the Academy of 
Management, Anaheim, California,  
August8-13, 2008. 㸦ᑂᰝ௜㸧 
 
②Hayashi, Y., Watanabe, N., & Nishida, T. 
The interactive effect of three commitment 
components on organizational citizenship 
behavior and withdrawal behavior: A 
Japanese investigation. 㡑ᅜேⓗ㈨※⟶⌮





ࣇ࢙ࢡࢺ㸸Meyer & Herscovitch (2001)ㄝࡢ











ྥᛶ 㸪ࠖ᪥ᮏ♫఍ᚰ⌮ᏛᏛ఍➨ 48 ᅇ኱఍, 




⑥Hayashi, Y., & Sekiguchi, T. The Effects 
of Individual and Group Levels of Fairness 
on Employee Outcomes: A Scenario Study. 
Paper presented at the 10th International 
Conference of Center for International 
Business. School of Business, Kyoto, 
August8-9, Japan, 2007.  
 
⑦Hayashi, Y., Watanabe, N., & Nishida, Y. 
The Mediating Effect of Perceived 
Organizational Support and Participative 
Team Climate on the Relationship between 
Organizational Justice and Strain. 㡑ᅜ
ேⓗ㈨※⟶⌮Ꮫ఍ 2007 ᖺᗘ኱఍㸦6 ᭶ 22 ᪥
‐23 ᪥㸧, ᮾள኱Ꮫ㸦㔩ᒣ㸧,㡑ᅜ 
 
 









































 ᯘ ὒ୍㑻㸦HAYASHI YOICHIRO㸧 
 ἲᨻ኱Ꮫ࣭࢟ࣕࣜ࢔ࢹࢨ࢖ࣥᏛ㒊࣭෸ᩍᤵ 
 ◊✲⪅␒ྕ㸸70453495 
 
(2)◊✲ศᢸ⪅ 
 
 
 
 (3)㐃ᦠ◊✲⪅ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Hosei University Repository
